
In preparation for receiving your Career Management Report, you’ll maximize your benefits by using this preliminary information, which will serve as the groundwork for your understanding and success. Please read this information thoroughly and even keep this document nearby for reference when reading your report.
Your report is very comprehensive, including explanations, instructions, and activities. Notice the helpful Table of Contents with the titles of the numerous sections.

The first section is an explanation of the theory for understanding the basic styles of people and how they do what they do. This theory is referred to as the DISC concept. 
After introducing you to the DISC concept, your report presents your specific assessment results. In other words, your report is describing YOU, based on your responses to the assessment process. You’ll read about your communication preferences and behavioral strengths in a narrative format, plus numerous additional pages with bulleted descriptive statements.

As you read through all those sections, your understanding will be enhanced through the tips and exercises provided. Page 15 is a worksheet that will be helpful for applying what you learn.

One goal for this first section is to get an idea from you as to the accuracy of what you’ve read.

On a scale from 1 – 10 with 10 being most accurate, I’ll want you to give me your rating of how on-target the results appear. You do have permission to disagree with some of the statements, which is why I want a general idea of how accurate you think the report is to that point. (We’ll go over this first section in detail, when we talk.) 

Next, you’ll see more information about YOU in different formats, such as graphs and charts. We’ll go over those pages when we talk. Don’t be concerned if this section seems somewhat complicated. I’ll explain how these graphs serve as visual aids and an easy-to-understand guide once you understand the DISC concept. 
Pages 24 through 27 are tips for applying the information garnered from your report and contain some additional education on the process of using the information to your benefit. 

PAGE 29 has the results and information about how you described your “ideal work environment” using the DISC concept. Notice the explanation toward the bottom of page 29 that compares your natural style to your “perception of your ideal work environment.” We WILL be discussing this page in detail.
Beginning on PAGE 30 is your next focus. Please note that all the previous information is important for this final section to make sense. 

After you have read to this point of your report, taken notes, and listed any questions and comments for our discussion, you’ll be ready to move onto the list of job titles, which have been selected for you, based on your responses.
It is very important to remember and understand how the job titles were selected for you.
This knowledge will help to avoid forming any negative opinion from any titles that may, at first glance, appear to not be a good fit. I plan to further explain this when we talk. 

Continued on next page

Understand how the job titles were selected for you
There are several dimensions or factors that must be considered when ultimately making career path decisions. For example, to help achieve career success and satisfaction:

· You need to have an interest in and be able to perform the physical aspects of a job.

· You must have the aptitude (at least the potential) to learn the “hard” skills needed for the job. 

· Additionally, there are vocational values and motivations that should be considered. 

· Aside from hard skills, the most important factor is one’s interpersonal characteristics, such as communication preferences and behavioral strengths. 

Your job title list is generated with some of the best job titles ONLY for your communication style preferences and behavioral strengths. We did NOT test your aptitude in reading, math, spatial relations, mechanical reasoning, language usage, perceptual speed and accuracy, etc. Nor did we determine what physical abilities you have and/or want to use on the job, or your manual speed and dexterity, etc. We also did not determine your specific internal values.

Remember, your list is generated with some of the best job titles for your communication style preferences and behavioral strengths ONLY (your DISC style). Interestingly enough, these interpersonal traits are often the most overlooked aspect of selecting a career path. 

You will be given easy instructions for the research to further expand your list, in addition to narrowing it down, based on what you already know about the other dimensions of what makes you - YOU! 

In other words, a job title may match your DISC style, but you may not have the educational credentials necessary and may not be willing or able to get them. In some situations, we may determine there are possibilities of circumventing certain requirements based on experience, yet in other situations, it is impossible to circumvent certain educational degree requirements. 
· Perhaps a job title may not satisfy your internal values.

· Even personal criteria play a role; some required physical activities may not be appropriate.

· Or, what about the geographic locations of available job titles? 

· What about salary? 

· What about job growth potential - a bright outlook or is a job on its way out? 

· What about green jobs and an interest in that aspect? 

This may seem complicated, but I’ll be giving you very easy step-by-step instructions on how to get the information to help in your decision-making process. 

Your report makes it far more efficient and effective to begin from the DISC-generated list than to start with a list of the 25,000+ occupational titles that are available. With this process, we already know your list matches your style.
If there are any job titles on your list for which you do NOT know the actual job description and/or you don’t know someone personally who holds that job title, then that job NEEDS to be part of your easy research process. This ensures your confidence in making informed decisions, rather than making decisions based on false assumptions. 

Most people spend more time planning a vacation than they do planning their career. 

Invest time in your own career satisfaction.

Your results provide substantiating evidence for job interviews by indicating that you are right for the job description, and your report is also material for an interview portfolio. In fact, the information within your report can be used in the development of all your marketing materials, including leave-behinds. Of course, even after job acquisition, we then deal with the company’s culture. Once again, your “DISC people-knowledge” will be helpful.

After you’ve read this information, let me know… 

To your success,  Sharon
sharon@jobrockit.com
